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Surviving ‘Peak Season’
Will we be getting anymore help before peak season? That is the big question being asked in many of our offices at
the present time. Brush just hired two CCAs and hopefully their regular carriers can stop getting mandated weekly.
Fort Morgan just had a RCA transfer to the city side as a CCA and she will be an experienced asset to the office. At
the current time, she is the only CCA in Fort Morgan. They have also been getting mandated regularly. Sterling is
continuing to hold their own but at least has a list of new hires if needed. Greeley has converted many CCAs in the
past few months and there will be more conversions on the way with a possible transfer. There are several on the
transfer list from all over. Only time will tell. What will peak season be like this
year. It’s right around the corner. At least for Greeley, it can’t be much worse
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than last year. We had only four CCAs during all of the holiday season for the
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whole installation. This year we have ten on the roster going into the holidays
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before anymore conversions. We will see what the future holds in all of the offices. There are times when you wonder why management is doing certain things
one way and not doing it a smarter way. Maybe they don’t know any other way.
There is nothing wrong with asking and then giving your thoughts. Don’t be upset if they don’t take your idea and use it, you tried. There will be many times
over the next few months when management will violate the national agreement.
While we are still getting caught up on grievances in several offices, be sure to let your steward know. Management
at the Greeley Main Office has put a halt to providing the needed union time for the moment. Discussions have
taken place with the postmaster and he has assured the union that the necessary time will be provided but the next
few weeks are difficult will full leave boards plus other carriers being out on medical leave. Don’t believe that someone else will call the steward. We would rather have five calls on the same issue than zero calls. If we don’t know
about a violation, we can’t research it and file the grievance if it’s a violation. Know your rights. Knowledge is Power!
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House Bills
Postal Reform Act of 2021 - H.R. 3076
Status: Introduced by Reps. Carolyn Maloney (D-NY) and James Comer (R-KY) and ordered to be reported to the House of Representatives on May 13, 2021
Co-sponsors: 61 (37 Democrats – 24 Republicans)
To provide stability to and enhance the services of the United States Postal Service, and for other purposes.
USPS Fairness Act - H.R. 695
Status: Introduced February 2, 2021 by Reps. Peter DeFazio (D-OR), Tom Reed (R-NY), Carolyn Maloney (D-NY), Brian Fitzpatrick (RPA) and Collin Allred (D-TX)
Co-sponsors: 275 (217 Democrats – 58 Republicans)
To repeal the requirement that the United States Postal Service prepay future retirement benefits.
Social Security Fairness Act - H.R. 82
Status: Introduced January 4, 2021
Co-sponsors: 211 (159 Democrats – 52 Republicans)
To repeal provisions that reduce Social Security benefits for individuals who receive other benefits, such as a
pension from a state or local government.

Senate Bills
Postal Reform Act of 2021 - S. 1720
Status: Introduced by Sen. Gary Peters (D-MI) and Rob Portman (R-OH) on May 19, 2021
Co-sponsors: 25 (13 Democrats – 11 Republicans - 1 Independent)
To provide stability to and enhance the services of the United States Postal Service, and for other purposes.

USPS Fairness Act - S. 145
Status: Introduced by Sen. Steve Daines (R-MT) and Brian Schatz (D-HI)
Co-sponsors: 10 (5 Democrats – 5 Republicans)
To repeal the requirement that the United States Postal Service prepay future retirement benefits.

Articles published in the Branch 324 Union Advisor are the views & opinions of the author and do not necessarily represent
the views of Branch 324, the NALC, it’s officers or the Postal Service. You may reprint the contents of this newsletter provided
that you give appropriate credit.
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House Resolutions
House Resolution 109 (H. Res. 109) – Door Delivery
Status: Introduced by Reps. Stephanie Murphy (D-FL) and David Joyce (R-OH)
Co-sponsors: 145 (118 Democrats – 27 Republicans)
Expressing the sense of the House of Representatives that the United States Postal Service should take all appropriate
measures to ensure the continuation of door delivery for all business and residential customers.
House Resolution 47 (H. Res. 47) – Anti-privatization
Status: Introduced by Reps. Stephen Lynch (D-MA) and Rodney Davis (R-IL)
Co-sponsors: 171 (150 Democrats – 21 Republicans)
Expressing the sense of the House of Representatives that Congress should take all appropriate measures to ensure that the
United States Postal Service remains an independent establishment of the Federal Government and is not subject to privatization.
House Resolution 114 (H. Res. 114) - Six-Day Delivery
Status: Introduced by Rep. Gerald Connolly (D-VA)
Co-sponsors: 147 (90 Democrats – 57 Republicans)
Expressing the sense of the House of Representatives that the United States Postal Service should take all appropriate
measures to ensure the continuation of its 6-day mail delivery service.
House Resolution 119 (H. Res. 119) - Service Standards
Status: Introduced by Rep. David McKinley (R-WV)
Co-sponsors: 111 (93 Democrats – 18 Republicans)
Expressing the sense of the House of Representatives that the United States Postal Service should take all appropriate
measures to restore service standards in effect as of July 1, 2012.
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20 Ways to Reduce Stress
If your boss, coworker, or workload has you down in the dumps, try one of the proven relaxation methods below to blow off
some steam in a healthy way:

1. Concentrate on your breath. Close your eyes and start breathing deeply and slowly. Let the breath out for a count of
2.

3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

five. Repeat this practice ten times, focusing on the way the breath feels in the body. Feel the ribcage expand and relax, and
feel your mind relax.
Stretch the stress away. Raise your arms above your head, then reach out to the right side of the room for four counts,
and then to the left side of the room for four counts. Next, reach straight up. Reach all the way through your fingers to
stretch your back and shoulder muscles. Then, take your arms back down and release your neck by moving your right ear
toward your right shoulder. Then move your head back up to center, and move your left ear toward your left shoulder.
Lastly, open your mouth as wide as you can and yawn.
Walk it off. Take a walk at lunch or during a break. Walk around the building or climb the stairs.
Eat a healthy snack. Keep fresh fruits, vegetables, and whole-grain foods on or around your desk. They contain stressbusting B and C vitamins.
Visualization. Put a flower or blade of grass on your desk and spend a few moments each hour contemplating it. Imagine
the cells within it teeming with life, or imagine you are a ladybug climbing up the flower or the grass, taking in its color and
smell.
Drink healthy liquids. Switch your regular coffee drink for some healthy fruit juice, low-calorie vitamin water, or electrolyte-infused water.
Treat yourself. Enjoy a banana, orange, or tangerine. Peel it slowly and enjoy the fragrance. Allow your thoughts to focus
on the way the fruit smells, tastes, looks, and feels. Savor each bite. Don't do anything else while you're eating the fruit.
Take time to laugh. Write down some funny jokes where you can see them or find humorous points of the present
situation.
Talk to your coworkers. While on break, chat with colleagues about hobbies and activities outside of work.
Imagine a peaceful place. Close your eyes and think of yourself resting on a beach, in a meadow, or at a spa. Take in
the scene completely, thinking about how it would feel if you really were there.
Take a minute. Look out a window and let your thoughts take flight.
Break time. Take a break from your work and think about your life outside of your job. Think about something enjoyable
you will do when you get home.
Journey outside during breaks. Sit next to trees or flowers. Enjoy the way their leaves float in the breeze.
Take a meditation break. Close your eyes, deepen your breath, and focus on peaceful feelings for five or ten minutes.
When you open your eyes, take the peaceful feelings with you as you go back to work.
Make a cup of hot tea or broth. Enjoy the smell and the warmth.
Complete something you've been putting off. Notice how good you feel having completed it.
Make time for play. Do a crossword, play solitaire, or another game during a break.
Massage yourself. Rub your shoulders, neck, and scalp. Close your eyes and imagine the muscles releasing.
Release tension through movement. Follow this exercise: Sit up straight, then drop your upper torso, arms, and head
between your knees. Exhale and then inhale as you roll up, starting from the base of your spine.
Adjust. Focus on your posture and adjust it if necessary. Place your feet flat on the floor, lower back supported against
the chair, shoulders moving down, chest moving up, and chin parallel with the floor. Breathe through this posture.

Written by Life Advantages - Author Dr. Delvina Miremadi
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What is the Letter Carrier Political Fund?
The Letter Carrier Political Fund is a non-partisan political action committee (PAC) established for the purpose of electing qualified candidates who support letter carriers and who are committed to maintaining a
strong and innovative U.S. Postal Service.

Each year, NALC fights to fend off attacks in Congress that
threaten letter carriers’ collective-bargaining rights, retirement benefits and livelihood. We’ve been successful so far,
and we want to continue helping to elect House and Senate
candidates who will protect us, promote our issues and deliver our message to Washington.
Since union dues can’t be used to support candidates
for political office, NALC relies 100 percent on member
contributions to the LCPF, which in turn helps us support
those on Capitol Hill who defend the issues that matter
most to us. Our PAC brings together in Washington strong letter carrier advocates—from all political parties—who are dedicated to helping to defend a strong USPS that provides universal, innovative and affordable service.
As a member of the NALC, there are several easy ways to give to the Letter Carrier Political Fund:
1.

Payroll deduction: Contribute automatically, using PostalEase (either online or by phone) to set
up an allotment deduction from your USPS paycheck.

2.

Direct bank withdrawal: You can authorize the fund to withdraw a monthly electronic contribu
tion directly from your personal checking account

3.

Annuity deduction: Retired letter carriers can elect to give monthly via an automatic deduction
from your monthly annuity.

4.

Family Member Contribution: How immediate family members of NALC members contribute to
the Letter Carrier Political Fund using Electronic Fund Transfer or by making a One-Time contribu
tion

5.

One-Time Letter Carrier Political Fund Contributions: This form should be used to identify
names and members making one-time contributions.
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A little about history...
Greetings Branch 324 Carriers,
This article is about three aircraft used in WW-II.
Perhaps no single airplane is more widely known than the P-51 Mustang. It could escort longrange Allied bombers deep into the heart of Nazi Germany, giving them the protection they needed.
Previous escorts had had shorter ranges and left bombers and their brave flight crews vulnerable to
enemy attack as they carried out strategic bombing campaigns in Europe. The P-51 was a huge improvement for the Allies and made hitting key targets possible.
But the Mustang’s capabilities extended well beyond escort duties. With its powerful Merlin engine, the P-51 had both speed and maneuverability to take on German fighters in the air as well as
carry out ground strikes. The introduction of the P-51 was a turning point in the War and the beginning of Allied dominance over the once-mighty Luftwaffe.
Of the nearly 15,000 P-51s manufactured in WW-II, only about 150 are airworthy today. P-51s
remain one of the most recognizable and sought-after warbirds to this day.
The C-53 D-Day Doll also has a notable story to tell…

Assigned to the 434th Troop Carrier Group, the C-53 was stationed at various locations in the
United States and the United Kingdom (UK) before arriving At Royal Air Force Aldermaston, UK, in
March 1944, D-Day Doll was part of the D-Day invasion of Normandy, towing a glider that carried
reinforcements to the101st Division troops who had been dropped near Utah Beach. She flew three
missions that historic day.
D-Day Doll flew several other significant support missions and assisted with evacuations of the
wounded to the UK. In 2019 she made a special flight to return to Normandy and participated in a
ceremony commemorating the 75th anniversary of D-Day.
As we prepare to mark Victory over Japan, or V-J Day, September 2 in the U.S., The B-25 Devil
Dog illustrates the contributions of Military aircraft in the Pacific.
Though the B-25 was used by many Allied air forces and served in every theater of WW-II, it was
perhaps most known for its role in the Doolittle Raid --- the first air operation to strike the Japanese
mainland. The current colors of the Devil Dog reflect the lesser- known chapter of WW-II, that the
U.S. Marine Corps flew a small number of these twin-engine bombers designated as PBJs.
The Marines were innovative in customizing the B-25 for specific tasks, often using the aircraft for
“Night heckling” anti-shipping missions or close air support of beachheads and landings. The Marine
Corps’ PBJ-1 patrol bomber is the model represented today by the CAF’s Devil Dog.

I hope everyone enjoys a little bit of aviation history. There are not many of the Greatest Generation left but if anyone knows someone who worked on or flew any of these aircraft, I would like to
know what it was like back then to have worked on them.
Thanks and be safe out there,
L. “Irv” Irvin USAF Ret
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NALC Veteran’s Group
Are you a veteran of the United States Armed Forces and have continued your service to our
country at the United States Postal Service? Have you joined the NALC Veterans Group yet?
Now is the time to join. You must request to join, it isn’t automatic.
All you have to do is send an email to veteransgroup@nalc.org
Please include the following information:
•
•
•
•
•

Name
Address
Branch number
Military branch and
Any affiliated veterans groups

Want to stay connected and current with what is
happening in the branch?
Send your name to:
StayConnected@nalcbranch324.com
Also let us know if you want to be added to the
Stay Connected alerts for the Colorado State Assoc of Letter Carriers.

Are you interested in learning more so you can be a
well informed letter carrier on the workroom floor?
We will be starting our “Knowledge is Power” training
classes in September two times per month. This will be
open to all members. Please RSVP so we know how
much food and training materials to prepare.
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Annual leave in lieu of holiday pay
Full-time letter carriers and part-time regular letter carriers receive holiday pay for 10 holidays per year: New Year’s Day,
Martin Luther King Jr. Day, Presidents Day, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans Day,
Thanksgiving Day and Christmas Day. These employees receive holiday pay at the employee’s base hourly straight-time
rate for the number of hours equal to their regular daily work schedule, not to exceed eight hours.
City carrier assistants (CCAs) receive holiday pay for six holidays per year: New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day and Christmas Day. CCAs in offices designated as having 200 workyears receive eight
hours pay, while those in POStPlan offices receive four hours. All other CCAs receive six hours of holiday pay. A POStPlan
office is any post office with a designation below Level 18, and currently there are only 23 CCAs employed in such offices
throughout the country.
Holiday pay should not be confused with holiday worked pay or Christmas-worked pay. Holiday pay is payable in addition
to compensation for hours actually worked on a designated holiday. When full-time or parttime regular letter carriers or
CCAs work their holiday (whether it’s the actual holiday or their designated holiday, because their scheduled non-work
day falls on a day observed as a holiday), they receive normal compensation for all of the hours they work, plus the additional holiday pay described above.

For example: A full-time regular letter carrier is scheduled to work on his or her holiday and on that day works 10 hours.
The pay for that day will equal eight hours at his or her base hourly straight-time rate for the first eight hours worked,
plus two hours at 1.5 times the base hourly straight-time rate for the two hours of overtime worked, plus an additional
eight hours at his or her base hourly straight time rate for the eight hours of holiday pay due.
Parts of Article 11, Sections 3, 4 and 8 have been modified to reflect this new benefit, and now read as follows
(new language is bolded):
Section 3. Payment
A. An employee shall receive holiday pay at the employee’s base hourly straight time rate for a number of hours equal to
the employee’s regular daily working schedule, not to exceed eight (8) hours. Effective with the 2021 Independence Day
holiday, employees who work their holiday, at their option, may elect to have their annual leave balance credited with
up to eight (8) hours of annual leave in lieu of holiday leave pay.
Section 4. Holiday Work
A. An employee required to work on a holiday other than Christmas shall be paid the base hourly straight time rate for
each hour worked up to eight (8) hours. Effective with the 2021 Independence Day holiday, employees who work their
holiday, at their option, may elect to have their annual leave balance credited with up to eight (8) hours of annual
leave or receive the holiday pay to which the employee is entitled as above described.
Annual leave earned and received by working a holiday is subject to all applicable rules for requesting and scheduling
annual leave. This leave is added to the employee’s annual leave balance and is counted for purposes of annual leave carryover. Letter carriers who wish to exercise their option to receive annual leave instead of holiday pay must submit, to
their supervisor, a completed PS Form 3971 (see below for example form) indicating such by filling in or checking the
“Holiday/AL Lv Exch” box in the “Type of Absence” section. Letter carriers who have any issues receiving this new benefit
should immediately contact a local NALC branch representative.
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Parcel Post: A History
By Brendan Donnelly
Letter Carrier
These days, many letter carriers might feel burdened with perpetually heaping hampers of Amazon
packages. While it is quite an increase from a few years ago, the jump is nothing in comparison to
what carriers experienced when Parcel Post was introduced more than a century ago.
Public demand for the post office to begin shipping parcels had been soaring for decades,
most particularly in rural America. Private companies offered shipping at widely variable rates with
no obligation to serve every address as the post office did. This meant that many rural residents
had to drive to larger towns and cities to ship and receive goods. Congress finally gave in to loud
public voices, and Parcel Post began at 12:01 a.m. on New Year’s Day, 1913. Many post offices
opened at midnight to accept the first packages.
Although stories run wild, the first package delivered is purported
to be 11 pounds (the original weight limit was later increased to 50
pounds) of apples to then President-elect Woodrow Wilson’s house in
New Jersey. Newspapers across the country reported the stories of the
first deliveries in their respective towns with great pride. Regulations on
what was considered mailable had to be quickly written, and animals (live
or otherwise), firearms, poisons, and “anything with a particularly foul
odor” were prohibited.
Some of these regulations didn’t come soon enough. Charlotte
“May” Pierstorff of Grangeville, Idaho, was due for a visit with her
grandparents. Her parents, not wanting to spend a day’s pay on a train
ticket, affixed fifty-three cents in postage (the appropriate amount for a
48.5 pound package at the time) to May’s coat and sent her through the
post office the 73 miles to her grandparents’ house in Lewiston, Idaho. A
few other children slipped through the lack of regulation before the
Postmaster General issued a rule change prohibiting the mailing of
human beings.
Another challenge arose in Utah three years later. W.H. Coltharp was
building a bank in Vernal, Utah, and needed bricks from the Salt Lake
Pressed Brick Company in Salt Lake City, which was more than 400
miles away via rail. Taking advantage of the low parcel post rates, he
sent all the bricks he needed 10 at a time to adhere to the 50-pound
limit. The end result was two post offices overwhelmed with 80,000
pounds of bricks and a new regulation that limited mailings to 200
pounds per customer per day.
Despite these early hiccups, parcel post was a raving success not only
for the post office but also for other companies such as Montgomery Ward and Sears Roebuck, the
latter having increased its orders five-fold in the first year. In the first six months the post office
delivered more than 300 million parcels! So the next time you think your hamper is too full, think
about the poor sap who saw a full hamper for the first time.
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Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of
membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union due s. You have a right to refuse to
contribute without any reprisal. The Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake
other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political
Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from soliciting contributions from individuals
who are not NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that
contributor.

Attention! Branch Meetings are held the 1st Thursday of every month.

