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Thank you!

First of all, | would personally like to thank all of you for your hard work in the past few

months with the heavy load of parcels this Christmas season. It never fails every year tha
there is delayed action by management preparing for the holiday rush. We were told in ac
vance of the increase in the package load and that it would be up much higher than last ye

With the Amazon package increase, I dond
country, Amazon is slowing down using th
anything about the amount of parcels slowing down in our offices that our branch represer
Pl ease just remember to take your time a

Not properly delivering the routes the way the

USPS has designed through their own policies p Richard Byrne
you at risk of getting hurt and possibly being out fif '
work for a period of time.

Safety should be of the utmost importance in all fNALC Dwight Palser
our offices. | understand your supervisors might V& ranch 324
pushing you to run and hurry up to get back and
carry more, buy only you can determine what is

President

Contact Information:
Stewards

Greeley Main :
Rick Byrne

cell970576-8507

Greeley Downtown :
Gaylan Olander
cell97-381-4823

Alternate Steward:
Brendan Donnelly
614-5199980

safe in your eyes. If you fee that a supervisor is pressuring you to do something unsafe, p
see your steward immediately.

I would also like to thank all of those members that stepped up to be on the local negotiatis
committee last year. We spent many hours going over the locals for all of our offices. Gre
ley and Evans were able to sign off on their locals to include the CCAs in the percentage f

Evans.
Rick Byrne
cell970-576-8507

the annual leave calendar. Sterling and Fort Morgan locals were sent to impasse and we
waiting for the response on the inclusion of CCAs on their annual leave calendars. All of t
other detailed information on the locals for Sterling and Fort Morgan are in full effect. The
only issue sent for impasse was to include CCAs on the annual leave calendar and have t
included in the percentage. We will send out any updates when we get them. | will make
sure that every office has copies of their own local in the back of their three ring binder at
their case. This will allow for all carriers to understand their rights that we have fought so
hard for at the local level. Be sure to know your rights! Management will always try to tak
advantage of those carriers that dondt Kk
them in accordance with the national agreement and the LMOU. Please come to the unio
meetings and keep up on current 1issues.
too much to ask to support your fellow b
backs while on the workroom floor and be ready to stand up and defend others when neec
As carriers we also need to remember th&lE ARE ONE . Dondt all ow

to divide us as regular fuime carriers against the CCAs. We need more local carriers to
step up and help educate the CCAs with continuing education. We will start training class

at the Greeley offices for CCAs and are hoping to get other offices involved.

continued on bottom of
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Alternate Steward:
Brandon Webb
970-441-1203
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2018 NALC Food Drive

Are you ready for another food drive? We are already thinking about how to improve
things for 2018 and need your help. Are you interested in being a food drive coordinator?

HELP
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oStamp Out Hungler
Letter Carrier Food Drive
FOOp PRIVE Saturday i May 12th, 2018

Please welcome Dan Preston as our new food drive coordinator.
Thank you Dan for stepping up and helping with the food drive.

Thanks in large part to the efforts of NALC memberuse Resolution 28irging the
House of Representatives to take all appropriate measures to ensure the continuation of
door delivery for business and residential customers, now has a bipartisan majority of 241

CO-Sponsors.

Please continue task your representatives in the Hous® support strong postal ser-
vices by cesponsoring NALC's priority resolutions:

H.Res. 1%sixday mail delivery): 244spmnsors

H.Res. 28door delivery): 241-gjmonsors

H.Res. 3{service standards): 20%ponsors

Articles published in the Branch 324 Union Advisor are the views & opinions of the author and do not necessarily represent
the views of Branch 324, the NALC, I tés officers odedt he
that you give appropriate credit.



https://www.congress.gov/bill/115th-congress/house-resolution/28
http://ziplook.house.gov/htbin/findrep
https://www.congress.gov/bill/115th-congress/house-resolution/15
https://www.congress.gov/bill/115th-congress/house-resolution/28
https://www.congress.gov/bill/115th-congress/house-resolution/31
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Are route inspections coming to Greeley?
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Did you know....

Under Memorandum of Understanding;04862, dated September 4, 2015; "You are entitled to reim-
bursement of reasonable and necessary transportation expences in obtaining authorized medical services
and treatment by submitting a completed Form OWCP 957 to the OWCP. Generally, a reasonable dis-

tance of travel up to a roundtrip distance of 100 miles is permitted”

In the same Memorandum of Understanding:

An employee who sustains a joblated disability may use sick leave or annual leave or both to avoid in-
terruption of income. If the employee uses leave during a peLi-
od of disability caused by an occupational disease or illnesgf 3¢ Rosenow,
a claim for compensation is approved, the employee may, i@WCP Steward
the approval of the USPS, "buy back" the used leave and hflve it

) oWor kmanos
recredited to the employees account.
NALC Dwight Palser

If the employee uses leave during a period of disability caugeskanch 324
by a traumatic injury and a claim is approved by the OWCP&#
trict office, the employee may buy back leave taken after thdaypContinuation of Pay (COP) period.
The employee may not repurchase leave taken during thdadsCOP period unless the employee was
not entitled to receive COP.

Are you aware....
Of Memorandum of Understanding-l/69? It states:

"The subiject office efficiency tool is a management tool for estimating a carrier's daily workload. The office
efficiency tool used in the Greater Indiana District or any similar time projection system/tool will not be
used as the sole determinant for establishing office or street time projections. Accordingly, the resulting
projections will not constitute the sole basis for corrective action. This agreement does not change the
principle that, pursuant to Section 242.332 of Handboo#%) No carrier shall be disciplined for failure to
meet standards, except in cases of unsatisfactory effort which must be documented, unacceptable gonduct
that led to the carrier's failure to meet office standards. Furthermore, as stated in the agreement for case

H1N-1N-D 31781, "there is no set pace at which a carrier must walk and no street standard for walking".

Projections are not the sole determinant of a carrier's leaving or return time, or daily workload. The use
of any management created system or tool that calculates a workload projection does not change the let-
ter carrier's reporting rquirements outlined in section 131.4 of Handbook M the supervisor's schedul-
ing responsibilities outlined is section 122 of HandbocBM or the letter carrier's and supervisor's re-
sponsibilities contained in Section 28 of Handbock M
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M-01769
Mr. Fredric V. Rolando
President
National Association of Letter
Carriers, AFL-CIO
100 Indiana Avenue, NW
Washington, DC 20001-2144

Re: QO6N-4Q-C-11022051
Class Action
Washington DC 20260-4101

Dear Mr. Rolando:
Recently, our representatives met in prearbitration discussion of the above-referenced grievance.

The issue in this grievance is whether the office efficiency tool used to project office and street time in the
Greater Indiana District violates the National Agreement.

After reviewing this matter, we mutually agree to settle the grievance as follows:

The subject office efficiency tool is @ management tool for estimating a carrier’s daily workload. The office
efficiency tool used in the Greater Indiana District or any similar time projection system/tool(s) will not be used
as the sole determinant for establishing office or street time projections. Accordingly, the resulting projections
will not constitute the sole basis for corrective action. This agreement does not change the principle that,
pursuant to Section 242.332 of Handbook M-39, “No carrier shall be disciplined for failure to meet standards,
except in cases of unsatisfactory effort which must be based on documented, unacceptable conduct that led
to the carrier’s failure to meet office standards.” Furthermore, as stated in the agreement for case H1N-1N-D
31781, “there is no set pace at which a carrier must walk and no street standard for walking.”

Projections are not the sole determinant of a carrier’s leaving or return time, or daily workload. The use of
any management created system or tool that calculates a workload projection does not change the letter
carrier's reporting requirements outlined in section 131.4 of Handbook M-41, the supervisor's scheduling
responsibilities outlined in section 122 of Handbook M-39, or the letter carrier's and supervisor's
responsibilities contained in Section 28 of Handbook M-41,

This settlement is made without prejudice to the parties’ rights under the National Agreement.

Please sign and return the enclosed copy of this decision as acknowledgement of our agreement to resolve
this case, removing it from the national arbitration docket.

Time limits were extended by mutual consent.

Sincer/e}l)(/,/)
7/

/ e T .
// j/[ z: t} gt } k)
AN 7 i
- - {/ ; N et
Alan’'S. Mobre Fredric V. Rolando
Manager President
Labor Relations Policy National Association of Letter
and Programs Carriers, AFL-CIO

Date: Q -8 -1
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Do you like crunching numbers? Do you get excited about balancing
your checkbook? Are you starting to get excited this time of year because it is
tax season? Then we would like to talk to you. The branch will be in need of a
treasurer this next year. We are in the process of brining on an assistant treas-
urer so there is plenty of time to learn what is required in the position. If this
sounds interesting to you and you want to get more information on the details,

please contact President Richard Byrne to get the information.

Richard Byrne
970576-8507
richardbyrne@nalcbranch324.com

Thank You!

(Continued from page one)

This will involved a continuing education program for the CCAs every two weeks. We know that they
have so much information thrown at them at the a
CCAs and OJI d6s are pressured to hurry wup during
for our OJIds to slow down and teach three full
from day one. I understand that many <carriers
to answer questions and allow CCAs to come to you for information, please let your steward know so
that we can put a list together. | would also like to thank Jo Edmisten for stepping up to help work on|the
training program. If there are any carriers at the other offices that would like to step up and help, let us

know.

When are route counts? That is a great question. Fort Morgan went through route counts in September
of | ast year and it wasnodot pretty. The trainin
counts werendt conducted properl y. Are we surp
route and a full route was made an auxiliary.
in the route counts and changes were against |it
the grievance process to determine if the routes will be changed back to the way they were and future
route counts conducted properly. | appreciate the carriers in Fort Morgan having patience through the
counts and the grievance process but the timing

November and no changes would be made during December. This just helps for all of us to realize that all

of us need to be educated on route protection and be ready to hold management accountable when route

counts come to our office. Carry your route |eve
cuts. When you take short cuts, you also put safety aside. | have never witnessed any carrier be disci-

plined for being safe and doing their job following USPS polices and guidelines.

d

g
r
I

In Unity,

Richard Byrne




