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The Start of Negotiations

Stewards

In just a few days, the NALC will sit down at NALC headquarters with the USPS and start the
negotiation process on our next national agreement. Don’t expect miracles right away. As
many of you have seen in the past several weeks, the APWU (Clerk union) has completed the
mediation process with the USPS and will be going to binding arbitration with their negotiations since no agreement could be reached with the USPS. The NRLCA (Rural Carrier union)
just reached a tentative agreement with the USPS and it appears will take the information to
its members for ratification in the near future.
Here are just a few things that the USPS wanted from the APWU in their recent mediation
discussions:

•

No pay increases applied to your current wage
level and to be carried forward into the future.
Management claims you are overpaid, and
should only get a stipend in the form of a onetime “lump sum.”

Richard Byrne,
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•

Eliminating the twice-a-year Cost of Living Allowances (COLA) which help us keep up with inflation.

•

Undercutting our long-standing protections against layoffs. Workers with less than six
years of career service would have to wait fifteen years to secure lay-off protection and
new employees would have none.

•

A new “third” tier of career employees with lower wages and fewer benefits, taking us
backwards and killing the opportunity for our family members and coming generations to
obtain good paying union postal jobs.

•

Increase of clerk craft PSE non-careers from 20 percent to 25 percent, thereby undercutting our successes in converting tens of thousands of PSEs to career.

•

Reintroducing 10 percent of PSEs into the Maintenance and the Motor Vehicle crafts and
undermining veteran hiring into maintenance career positions.

•

An end to the 50-mile limit on excessing employees to other installations, potentially forcing workers to relocate hundreds of miles from home.
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•

Other USPS proposals include abolishing penalty overtime pay, automatic subcontracting
of certain custodial work, introducing PSEs into level 18 offices to the detriment of career
workers, a universal PSE with no distinction of duties, and the elimination of “on the
clock” union time for workers and shop stewards to address contract violations.
This gives the NALC a good look at what we can probably expect at the opening of our negotiations when they commence on June 26th, 2019.
continued on bottom of page 8…
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2019 NALC Food Drive

Thank you to everyone for their hard work during this years NALC Food Drive. We were just a few
hundred pounds from breaking the record for the Weld Food Bank. At least it gives us a target for next
year to shoot for and we will hit that target.

“Stamp Out Hunger”
Letter Carrier Food Drive
Thank you!

Everyone has been doing a great job in contacting their representatives in Congress. We
have already reached the magic number of 218 both with H.Res 54 and H. Res 23. Keep
up the good work and keep calling!

Please continue to ask your representatives in the House to support strong postal services by co-sponsoring NALC's priority resolutions:
H.Res. 54 (six-day mail delivery) - 262 Co-sponsors
H.Res. 23 (door delivery) - 223 Co-sponsors
H.Res. 60 (service standards) - 174 Co-sponsors

Articles published in the Branch 324 Union Advisor are the views & opinions of the author and do not necessarily represent
the views of Branch 324, the NALC, it’s officers or the Postal Service. You may reprint the contents of this newsletter provided
that you give appropriate credit.
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Let’s Support MDA

Gaylan Olander,
Vice President
NALC Dwight Palser
Branch 324
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Lightning Safety When Working Outdoors
Lightning strikes can severely injure or kill workers whose jobs involve working outdoors. And lightning is
often overlooked as an occupational hazard. The following information is provided by the Occupational
Safety and Health Administration (OSHA) and the National Oceanic and Atmospheric Administration
(NOAA).
Lightning is a dangerous natural force. Annually in the US, cloud-to-ground lightning occurs 20 to 25 million times and over 300 people are struck by lightning. During the past 30 years, about 50 people have
been killed by lightning strikes every year, and many more suffer permanent injuries.
Seek Shelter in buildings: NOAA recommends seeking out fully enclosed buildings with electrical wiring
and plumbing. These buildings are grounded. Remain in the
Jim Rosenow,
building for at least 30 minutes after hearing the last thunder.
OWCP Steward
Vehicles as Shelter: If safe building structures are not accessible,
“Workman’s Comp”
seek shelter in hard-topped metal vehicles with rolled up winNALC Dwight Palser
dows.
Branch 324

If Caught Outside in a Thunderstorm: There is simply no
safe place outside in a thunderstorm. This is why it is very important to get to a safe place at the first sign
of a thunderstorm. If you are outside follow NOAA's recommendations to decrease the risk of being
struck.
Lightning is likely to strike the tallest objects in a given area. You should not be the tallest object.
Avoid isolated tall trees, hilltops, utility poles, cell phone towers, ladders scaffolding or rooftops.
Avoid open areas such as fields or parks. Never lie flat on the ground.
Avoid water and pools. Water does not attract lightning but it is an excellent conductor of electricity.
Do not shelter is sheds, pavilions, or covered porches as they do not provide adequate protection.
Do not lean against concrete walls or floors which may have metal bars inside.
Employers should have a written Emergency Action Plan as outlined in 29 CFR 1910.38. The plan should
include protocol for outdoor workers.

Be safe out there,
Jim Rosenow
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Helping a Loved One through Addiction
Caring for a loved one who is also an addict can put a huge strain on you and your lifestyle. If an addicted close friend or family
member is suffering with addiction it can often leave you feeling frustrated, sad, or even guilty that your loved one is going
through this trying time. Unfortunately, there is little one can do on his/her own to try and stop the addict from participating in
the harmful behavior, except learn more about how to cope with addiction and help an addicted loved one seek professional
help. Learning about chemical dependency, its effects, and options for recovery provide a better understanding of the situation,
the support available, and the future ahead.
How Chemical Dependency Occurs
It is very important to understand that a person doesn’t become addicted to a substance because of a flaw or weakness in his
or her character. Chemical dependency happens when someone becomes physically and psychologically dependent on a substance. At first, the chemical may seem harmless, but over time, the addict craves larger and more frequent doses of the drug as
the person’s body becomes more and more reliant on it.
Soon enough, an addict’s body and mind become completely consumed by this dependency. Actual physical changes occur in the
brain that chemically change the makeup and process by which the brain functions. This thereby affects the person’s psychological functioning and impacts the individual’s behavior. He or she may become isolated, display drastic changes in mood and personality, or lose interest in anything aside from feeding the addiction. As chemical dependency becomes more and more controlling, it becomes harder for the person to quit; they have to continue using in order to avoid withdrawal symptoms. For this
reason, it is important that the family doesn’t try and treat the addict themselves. Professional help is not only needed, but required.
Impact on Friends and Family
Regardless of your relationship to the chemically dependent family member, sister, brother, daughter, father, cousin, etc., the
impact of the person’s abuse is life changing. The behavior can affect your emotions, relationships, friendships, and independence. The unpredictable, unreliable behavior of a chemically dependent person leaves family members and loved ones responsible for picking up the pieces while also feeling hurt, fear, disappointment, frustration, resentment, embarrassment, and a whole
host of other negative emotions. It is easy to wonder how this could have happened, or why the addicted person can’t get off
the substance. Oftentimes, these emotions can create conflict and divisions within families, where some members want to approach the problem using tough love, and others want to approach it through more support and encouragement.
Finding Support
While it may be true that one person alone cannot control the behavior of the addict, the person can learn appropriate ways to
support the addict while still taking care of his or her own health and happiness. Joining a support group, such as AlAnon/Alateen, or speaking with a counselor who specializes in addiction are both great ways to learn the skills needed to cope
with the addict’s behavior while taking care of you. As a family, it is important to also learn about the different options available
that can help treat addiction. Interventions, rehab clinics, and groups such as Alcoholics Anonymous and Alateen are all great
avenues for seeking help. In learning about the resources that can help addicts, family members can better understand what the
addicted member is going through and what forms of help they can suggest.
Written by Life Advantages - Author Delvina Miremadi ©2019
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The Start of Negotiations
(Continued from page one)

I thought I’d go ahead and list a few of the items that have been mutually agreed to in the NRLCA tentative
agreement with the USPS.
•

3-Year Contract May 2018-May 2021

•

General Wage Increases
1.3% November 24, 2018-retroactively applied, 1.1% November 23, 2019, 1.0% November 21, 2020, 0.8%
Additional increase November 21, 2020, 4.2% Total Compensation Increase term of the Agreement
Includes RCAs and ARCs

•

COLA
Retain COLA, same formula and frequency, July 2018-retroactive, Jan 2019-retroactive, July 2019, Jan 2020, July
2020, Jan 2021

•

All RCAs and ARCs
Tables 3 and 4 receive additional 1% wage increase each year in lieu of COLA, goes into effect with GWI increases-retroactive

These are just a few of the items that are in the 2018-2021 Tentative Agreement between the USPS and the NRLCA.
If you would like to see more, it is located at www.nrlca.org. This gives the NALC a good starting point from what
both unions have had to deal with in the past year going through the negotiation process with the USPS. Our fellow
brothers and sisters deserve to be treated fairly by the USPS and we aren’t asking for anything more than we deserve.
If you have attended any trainings or conventions in the past year, you have heard our NALC leaders discuss their
ideas where they are taking the NALC when opening negotiations in a few weeks. Our union is very strong and our
current leadership is very knowledgeable on where we need to go and they have my full support and should have
your full support as well.
The NALC will be fighting for a 100% career workforce and we will see how that plays out in the negotiation process.
We have seen the failures of the USPS in the hiring process of the City Carrier Assistants and the millions wasted on
employees that are no longer here.

In Unity,
Richard Byrne
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Colorado State Convention Reports

First off, I would like to thank the branch for voting me as a delegate for the Colorado State Association of Letter
Carriers state convention. It was a well spent weekend with fellow NALC members. Second, congratulations go out
to two of our own. Rick Byrne became the COSALC Vice President and Chelsey Neuhaus was elected to COSALC
Executive Board.
NALC Region 4 National Business Agent Dan Versluis and National Assistant Secretary-Treasurer Paul Barner
were our guest speakers and they covered many topics that were very informative. One thing that stuck in my mind
was the strike of 1970 where carriers stood up against the US Postal Service. Where would we be today without
these brave carriers doing this for us and especially our union. If management had their way, we would have low
wages, no health insurance and no voice to speak for us.
Thank you to the union for all you do for the carriers. Another interesting point was the amount of money that was
raised for MDA. With the golf tournament and the donated items that was auctioned off, the carriers raised over
$13,000 to send these kids to camp. Wow! We should be proud of our selves and for our union. If you have questions, ask your steward or any branch elected officers. If they don't have the answer, our National Business Agent’s
office is in Denver. I’m sure NBA Dan Versluis will have the answer. Be strong and look out for one another. Attend your meeting, ask questions and get a meal on top of it. The branch office is located 2525 16th street, Suite F
and we meet the first Thursday of each month. It is important that our voices be heard.
Respectfully submitted,
Kent Hoffman
NALC Branch 324 Secretary
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Colorado State Convention Reports
The 2019 Colorado State Convention was held on May 16th, 17th and 18th in beautiful downtown Greeley (the garden spot of America). Our own Branch 324 hosted
this year’s convention. Many thanks go out to Rick Byrne, Gaylan Olander, COSALC
State President Doug Jaynes along with other state and local branch officers for making it a successful convention. I would also like to thank Alan Hart for his efforts in
setting up the MDA Golf Tournament and raising $1500 at the tournament.
The National Officer attending this year’s convention was NALC Assistant SecretaryTreasurer Paul Barner. He spoke about many issues affecting letter carriers not only
across Colorado but around the country. Collective bargaining for our new contract is scheduled to
start on June 26th, 2019. He stated that the NALC will demand a 100 percent career workforce and
while we hope to get a negotiated contract, it is more than likely going to arbitration. The clerks
(APWU) and rural carriers have been in contract talks for quite some time now. The clerks didn’t
have any success and are going to arbitration but the rural carriers have a tentative agreement.
Also on hand for the convention were NALC Region 4 National Business Agent Dan Versluis along
with Regional Administrative Assistant John Robles. Legislative Political Organizer Arturo (AG)
Ramirez was on hand to give legislative training to those in attendance and explaining the importance
of the Letter Carrier Political Fund (LCPF).
This was an election year for the COSALC State Association. Doug Jaynes was re-elected by acclimation for President. Two members from Branch 324 were also elected. Rick Byrne will be the VicePresident and Chelsey Neuhaus was elected to the Executive Board. Congratulations to all! Next
year’s convention will be in Pueblo.
I want to thank Branch 324 for electing me as one of your delegates. It is always an honor to get together with the officers and delegates from around the state. It is almost like a family reunion (a postal
family reunion). You have retired members, active regular carriers, young CCAs and the people from
the national office all coming together for one cause—to try to make life better for all the members of
this great union. They might even have a little fun too.

In Unity,
Brett Truesdell
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The NALC and USPS have been working together to come up with another joint route inspection process. It doesn’t appear that this will be
signed and happen this year because negotiations started June 26th.
There are many offices that have been going under full route inspections
since January 1st across the district. At the current time, our area isn’t
on the map but that could change at a moments notice.
Postmaster Bob Aldrich in Greeley stated recently that he is aware that
the CO/WY District is only going after auxiliary routes from his understanding.
Now would be a good time to review what is happening on your route
and possibly how you are doing things. You may have never been
properly taught route maintenance and could be taking time away from the route that could hurt not
only your route but the whole office in the future.
When is the last time you’ve updated your labels as well as the business names and addresses on your
route? Now is a good time. The 2018 NALC Guide to Route Inspections can be downloaded from
www.nalc.org. We also have copies for members to review at the union office. If you would like one,
please let your steward know and they can get you one. Carriers are held to standards set forth and
agreed upon by the NALC and USPS. We know that management regularly holds carriers to those
standards but do you even know how those standards are applied. There is a good chance that some
supervisors don’t even know and go off heresy. Please start taking the time to get caught up on your
edit book for your route. Do you need to make updates in the edit book and possibly order new labels? Let’s get on top of this and get the routes cleaned up and straightened out. This is part of our
job in maintaining our routes. This time should be allowed to us and we should be clocking to 743 on
the time clock to make those changes. There is plenty of work for us to be doing on our routes keeping them up to date. If you are waiting on the clerks to complete throwing the packages, move to 743
and work on your edit book. Update the vacancies along with any other changes. This gets into route
protection and helps keep your route stay clean, updated and should be done regularly.
If you need additional time to complete these tasks, go ahead and put in a PS Form 3996 and list what
is needed while requesting the overtime to complete the task. As stated earlier, keeping up to date on
your route is part of your job as the regular on the route. If you are a CCA and on a long term opt, it
is also your responsibility to keep up with the route and the maintenance on the route. If you are unsure on how to handle certain situations, please ask someone in the office. We will check with the
NBA’s office to set up a training in a few months and it will be posted when scheduled.
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Dwight Palser
Branch 324
Branch 324 Officers
President……………………………………….Rick Byrne
Vice-President ………………………………..Gaylan Olander
Treasurer………………………………………Isaiah Nothem
Secretary………………………………………Kent Hoffman
Trustees…………………………………...…..Alan Hart, Martin Martinez & Chelsey Neuhaus
Director of Retired Carriers..……………….Patty Truesdell
Sergeant of Arms……………………….……Brett Truesdell
Director of Health Benefits…………………Rob Foster
Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of
membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to
contribute without any reprisal. The Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake
other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political
Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from soliciting contributions from individuals
who are not NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that
contributor.

Attention! Branch Meetings are held the 1st Thursday of every month.
Location—2525 16th Street, Suite F (downstairs) at 6:30pm
Remember that on Branch meeting nights dinner is served.

