
S 
ummer is almost over! Although 
it flew by, I hope everyone 
stayed hydrated and that you 
took care of yourselves as well 
as enjoyed some time with your 

families. 

Our National Rap Session was August  
9-11 in Denver. The training was excel-
lent as always, with a summary of all 
that is going on at the national level 
from NALC President Fred Rolando. 
We were updated on the opening of 
contract negotiations and the efforts 
being made, along with the chances of 
getting another contract bargained or 
whether we will go to arbitration. Obvi-
ously, with negotiations there are no 
guarantees, as there is another party to 
consider. 

There are many items that will be ad-
dressed and considered for negotia-
tions. Here are just a few: 

◼ Increasing pay, keeping benefits and 
looking at modifying the steps and cre-
ating shorter lengths of waiting time 
between steps. Letter Carriers have a 
difficult job, and the job is not getting 
easier.   

◼ Eliminating non-career positions and 
reaching the point to where we have an 
all-career workforce. We understand 
the need to have a flexible workforce, 
but as we have seen, non-career/CCA 
just doesn’t work. We are having trou-
ble keeping CCAs, and in some loca-
tions, they can’t hire anyone. So, to 
transition back to PTF, which was ca-
reer, would be a great change.   

◼ The need for a joint safety program.  
We have had one for years until man-
agement tried to change the program 
unilaterally. 

◼ Holding management accountable 

for violating the contract. They don’t 
care about their failure to comply with 
the contract.   

◼ Addressing toxic work environments. 
They agreed to a process the last time, 
but wouldn’t meet to discuss imple-
mentation. 

◼ Innovate and grow our business, and 
to work together on this initiative. The 
success of the Postal Service and our 
jobs is going to depend on our ability to 
grow as a business. Currently, the Post-
al Service doesn’t seem to be trying to 

do that. 

◼ Address time card fraud. This 
doesn’t bother the Postal Service at all. 

◼ Uniforms: Fix the current problem 
with the uniform letter, and hold man-
agement accountable for it. This has 
been a problem that they’ve shown a 
complete inability to manage. There is 
a lot of technology out there, and bet-
ter materials/fabrics. Management 
doesn’t seem to care about the process, 

 

NALC asserts its goals as bargaining begins 

Continued on Page 6 

Gerald Hoffman made his last punch on the timeclock Aug. 29. Gerry has worked 

for the U.S. Postal Service for 18 years, 8 months, all of it in Fort Collins, and 

provided years of dedicated service to the union. He was a Branch President for 

five years, served as a Trustee for five years, as a Steward for 12 years, and was 

the branch’s MDA Coordinator, in addition to serving on the State Executive 

Board for four years. Prior to that, he served in the U.S. Marine Corps from 1973 

to 1994. His farewell message is on Page 3. 

So long, Gerry! 
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Robert Abbott, Brian Abell, Jim Allen, Aaron Arns, Steven Artlip,  Kelley Backes, 

Joshua Barlass, Carla Barnett,  Gregory Barrow, Ayellana Benjamin, William 

Bond, Lauren Bowyer, Sean Bowyer, Pamela Budkovich, Lois Buffington, Brian 

Buster, Zack Calder, Skylar Cantu, Kent Chao, Travis Cobb, Christopher Collins, 

Paul Couperus, Karen Czarnecki-Kelly, Rochelle Deckard, Claude Decrescenzo, 

Martin De Los Santos, Candace Dolph-Garcia, Jenilee Elsbernd, Gordon Emslie, 

Danielle Fake-Moorman, Gary Fink, Shannon  Foley, Jason Garcia, James Geary, 

Duane Gentz, Clay Gomez, Virginia Greene,  Kayte Hay, Karen Helmberger, Mae 

Helms, Kathryn Hicklin, Karin Higgins, Mark Hoffman, Jose Ibarra, Danielle    

Jackson, Lili Jacobs, Kristin Joachim, Mike Jones, Dennis Ketterling, Brian Koval, 

James Kunze, Stephanie Lafave-Kiel,  Kimberly Laughren, Eric Ligotke, David    

Livingston, Brianne Macintyre, Dany Mam, Paul Markley, Clint Massey, Edwin 

May, Kevin McDaniel, Alex McEwan, Fred Mendez Jr., Bryce Miller, Jonathon  

Millward, Tara Millward, Barbara Olarnik, Gus Pasillas, Rex Paul, Todd Perkuhn, 

Robert    Pierdzioch, Boo Pinson, Patricia Porter, Nicholas Pratt, Buzz Puschnig, 

Cynthia Ransil, Jacqueline Raynes, Rik Raynes, Donald Reinholz, Jeff Rokosz, 

James     Sambrano, Jim Sanchez,  Nima Sherpa, Joseph Shroba, Zach Smith, 

Drew Stivers, Scott  Summerhays, Gina Sweeney, Charles Trainer, Karen Ulvang, 

Chris   Vandewalle, Lauren Vandewalle, Lauri Weaver, Jerry Wetzler, Melissa 

Whitehouse, Jason Williams, Jesse Wilson, Frederick Yates, Brian Zentmire. 

Retired Union Members  

GOLD CARD/LIFETIME MEMBERS                                                                 

Paul Kipping (65 years); Roger Cogburn (59 years); Raymond Neel (56 

years; Wally Liggett (54 years). 50 years: John Edwards, John Gallegos, 

Melvin Hartung, William Hergenreter, Grover Hill, Bobby Kimberling, 

William Mares, Thomas Meek, Jerome Nycz and Donald Schelly.  

Diane Adams, Rick Atkinson, Michael Bezenar, Don Brown, Mike Casey,             

Dennis Custer, Rita DeWitt, John Franz, Steve Graham, David Ham, Stephen Hill, 

Gerald Hoffman, Thomas Hunsader, Cynthia Kestrel, Bob Lauer, Laurie Meek, Ceci 

Morgan, Michelle Nickolson, Nancy Olsen, Mark Orlowski, Tommy Robinson, Paul 

Roggy, Leonard Russ, Michael Scobey, Anita Smith, Jack Spies, Ron Sundsted, Judy 

Sweek, Bob Vise, Gary Winkler. 

 

RETIREE BREAKFAST:  8 a.m. 2nd Monday of the month,                      

The Breakfast Club, 121 W. Monroe Drive, Fort Collins. 

Non-Members    
Sign up a non-member and become eligible to win a $40 Gift Card 

Michael Abeyta, John Adams, Dean Biggs, David Breault, Lyn Brown, Wayne Brown,           

Caren Campbell, Nancy Fitzgerald, Jerry Gaudot, Dusty Koenig, Josh Mayes,       

Anna Null, Scott Roth, Patricia Schneidmiller, Richard Spring, Garrett Stone,         

Suzanne Wadsworth, Donna Wagner, Jeff Wallace 

Active Union Members 
Thanks for being part of the NALC, we truly need to say united! 

By making a contribution to the Let-

ter Carrier Political Fund, you are 

doing so voluntarily with the under-

standing that your contribution is not 

a condition of membership in the 

National Association of Letter Carri-

ers or of employment by the postal 

service, nor is it part of union dues. 

You have a right to refuse to contrib-

ute without any reprisal.  The Letter 

Carrier Political Fund will use the 

money it receives to contribute to 

candidates for federal office and un-

dertake other political spending as 

permitted by law. Your selection shall 

remain in full force and effect until 

cancelled. Contributions to the Letter 

Carrier Political Fund  are not deduct-

ible for income tax purposes. Federal 

law prohibits the Letter Carrier Politi-

cal Fund from soliciting contributions 

from individuals who are not NALC 

members, executive and administra-

tive staff or their families. Any contri-

bution received from such an individ-

ual will be refunded to that contribu-

tor. Federal law requires us to use 

our best efforts to collect and report 

the name mailing address, occupation 

and name of employer of individuals 

whose contributions exceed $200 per 

calendar year. Any guideline is merely 

a suggestion, and an individual is free 

to contribute more or less than the 

guideline suggests and the Union will 

not favor or disadvantage anyone by 

reason of the amount of their contri-

bution or their decision not to con-

tribute. 

LCPF Supporters/ 
Participants 

Rick Atkinson, Brian Buster, 

Dennis Custer, Danielle Fake-

Moorman, Virginia Greene, Mae 

Helms, Gerry Hoffman, Kristin 

Joachim, Dennis Ketterling, Jim 

Kunze, Stephanie Lafave-Kiel, 

Fred Mendez, Tara Millward, Boo 

Pinson, Jeff Rokosz, Leonard 

Russ, Joseph Shroba, Judy Sweek 
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Cora Emslie, center, shown with her father, letter carrier Gordon Emslie, and 

mother, Shannon, was awarded a $1,000 scholarship by the Colorado State Associ-

ation of Letter Carriers. Cora has just started her first semester at the University 

of Colorado, where she has a double-major in Sociology and Leadership and Com-

muinity Engagement. 

COSALC Scholarship recipient 

I 
 have been with 
the Postal Ser-
vice in Fort Col-
lins for the past 

18 years and 8 
months. There have 
been some great 
times, good times and 
bad times, but the one 
thing that has stood 
out my whole career here is the people 
that I have worked with. It has been a 
real pleasure working alongside all of 
you. The people here have really kept 

me going through the bad and hard 
times. 

Now that retirement is here, I will 
miss all of you very much. It is going 
to be weird to get up in the morning 
and have to decide what to wear, be-
cause for 38 years (counting military 
service)  I never had to figure out what 
to wear. I always had a uniform on. 

I’ve really enjoyed the time that I rep-
resented you in the union, as a stew-
ard and president, and then on the 
State Executive Board. I thank you for 

the trust and support you gave me, and 
I hope that I did not betray that trust. 
No one can do the jobs in the union 
alone. We all need help from you. 

I know this is short for the 18 years I 
spent with each of you, but keep up the 
good work and keep supporting your 
union officers. Let them know when 
they do a good job; it’s nice to hear that. 
I want all of the officers to know that I 
think they do a great job keeping us 
informed and out of trouble. 

Gerald W. Hoffman 

  

What I’ll miss most in retirement is all of you 

There’s an app for that 
The NALC Member App for iPhone and An-

droid smartphones. contains links to workplace 

resources, including the National Agreement, 

the JCAM, the MRS, CCA resources and more. 

It also includes legislative tools, such as a bill 

tracker, an individualized list of your congres-

sional representatives and PAC information. 

And one of the coolest features: an Interactive 

Non-Scheduled Days calendar. 

The home screen is where you’ll see the latest 

news and social media posts from facebook and 

twitter. There’s also a tab for member benefits. 

Learn about the Health Benefit Plan or the 

Mutual Benefit Association, find resources for 

new CCAs, contribute to the Postal Employees 

Relief Fund, join the Veterans Group and more. 

The app is free and available in the Apple App 

Store or the Google Play Store. Just search for 

NALC Member App. 
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I 
’d like to thank the branch for sending me to the Na-

tional Rap Session in Denver. It’s always great to get 

together with other union brothers and sisters and 

compare stories about what’s going on throughout the 

nation. 

All of the National Officers were there, and all gave presen-

tations about what is going on within their respective areas 

of the union. A big question was on the status of the contract 

negotiations for us. The team assigned to the negotiations 

has been working on this upcoming contract since the last 

contract was ratified. Our officers are always looking toward 

the future and what they can do to better our jobs with the 

Postal Service. Negotiations have been tough, but there is 

hope the two parties can come to an agreement.  

A popular question among members is where are the new 

vehicles? The testing for the new vehicles has ended and 

manufacturers interested in building the new vehicles are 

finalizing the design and their bids. Expected roll out of the 

new vehicles should be within 18 months from when the 

contract is signed, so it probably will be a couple of years 

before we see new vehicles in our office. 

As we all know, the political climate in Washington has not 

been friendly to labor unions. I was very impressed to hear 

about the amount of staff that our union has on hand to as-

sist in getting our voices to Congress and being heard. These 

people are always involved in what Congress is doing daily, 

and what bills are being introduced that could harm or help 

our working conditions and our benefits. They do their part 

to meet with congressional leaders and help them to under-

stand the importance of letter carriers and the Postal Ser-

vice in general.  

Along those lines, I am always impressed to hear how large 

our union is and the amount of help there is when a prob-

lem arises. If a member has a problem with an OWCP claim, 

there are specialists out there to help. If a steward has a 

question about an issue in the office, there is someone to 

help. Got a question about the benefits the union has to of-

fer, there is someone to help.  

When we go to work and deal with the issues we encounter 

in our own office on a daily basis, it can seem daunting. But 

it’s always a good feeling knowing that our union has so 

many resources we can reach out to for guidance if needed. I 

have never had a job that had a union, and after being in the 

NALC I’d never want to have a job that didn’t have a union. 

In solidarity, 

Brian Buster 

 

2019 NATIONAL RAP SESSION 

T 
he workshops at the National 
Rap Session on August 10-11 in 
Denver were very informative. 
There are a lot of rumors going 

around about the Postal Service. This 
training was to let us know what is really 
going on. The national officers are work-
ing hard to get us a better contract and 
better working conditions. They are filing 
national grievances and training people 
to better serve the membership. 

The carrier’s job has gotten harder on 
our bodies, we have longer street time, 
more and heavier parcels and more pres-
sure to get done in 8 or hours or less no 
matter what time mail is final or how 
much we have. We need to always deliver 
the mail like it was count day. If we run 
or cut corners, management will only 
keep adding more.  

You also need to work safely. If you get 
hurt and they prove that you were un-
safe, then you will be responsible for 
your medical expenses. 

Carriers can get updates on what is going 

on with contract negotiations, updates 
on bills in legislation and other postal 
issues by reading the Postal Record in 
the NALC app, especially the mem-
bers-only part.  

Management is trying to change 
things without following the contract. 
Our union is serious about making 
them honor that contract. If we didn’t 
have a strong union, we would be beg-
ging for better wages, benefits and 
work conditions. National is focusing 
on doing away with non-career em-
ployees and returning to PTF, where 
they get benefits and better pay. 

During the postal strike of 1970, carri-
ers walked out so we could get better 
pay and benefits. Let’s not let them 
take that away from us. If we were 
privatized, they would come in and 
clean house. They are not going to pay 
us what we are making now. If you did 
wind up keeping up your job, it would 
be with a big cut in wages and bene-
fits, not to mention they could fire you 

and you would not have anyone to 
fight for you. 

We all have to work together to make 
things better, and we need to vote for 
people who will work for us in Con-
gress. Congress is the reason the 
Postal Service is financially strug-
gling. We need people in Congress 
fighting for us and not trying to pri-
vatize us. Get informed about bills in 
Congress and write or call you repre-
sentatives. Let them know how you 
feel about the issues. 

You must vote, because if you don’t, 
you may have let someone in who 
doesn’t care about our issues in office 
and they will pass bills like the one in 
2006 that hurt us. 

Get involved. It takes all of us to 
make things better. Go to a union 
meeting. Read the Postal Record and 
VOTE. 

Virginia Greene 

Branch 849 Treasurer 

  

Bargaining beats begging to make our jobs better 

Officers give their take on negotiations and more 
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VICE PRESIDENT’S REPORT 

New equipment hampers ability to work safely 

H 
ello everyone, I hope you are all doing well. To 
start with, I would like to thank our newest stew-
ards, Brian Buster and Fred Mendez. We appreci-
ate all that you are doing to help file grievances in 

the Old Town and Main stations. The help we receive from 
members is always appreciated. The National Association of 
Letter Carriers has regular training opportunities, so if you 
are interested in learning more about the different positions 
available in the union, please let a steward know. 

The addition of the parcel sorting machine has left many 
with questions and safety concerns. Once the final changes 
to the floor plan have been completed, the safety captains 
will do a thorough walk-through and address any safety is-
sues with management. If you have any questions or con-
cerns, please bring them to a steward so they can be ad-
dressed appropriately. 

The next safety and health meeting is in October, so we will 
attempt to fix any issues prior to that meeting. Some carriers 
have expressed concerns over the new hampers that came 
with the machine. The fact that there is no cutout or dip al-
lowing us to retrieve our parcels from the bottom of the 
hamper has been the subject of a few conversations. Several 
carriers have found it necessary to dump the new hampers 
over in order to reach everything, and others have com-

plained of bruising when they hang over the edge to retrieve 
their parcels. There is a grievance being filed at informal at 
this time for the hampers.  

It has been brought to the union’s attention that several of 
the supervisors have given inappropriate instructions to 
falsify their time and parcel scans. If this is happening, 
please let a steward know immediately. Yes, you must obey 
the instructions of your supervisors. But if you are instruct-
ed to do something wrong, let someone know immediately. 
There is a current investigation on this issue and the Office 
of Inspector General has been notified. If time with your 
steward is necessary, please fill out one of the steward re-
quest forms hanging on the Old Town steward door and the 
Main Office steward’s door.  

We have several new CCAs in both buildings, so please 
reach out to help those people as best you can. Our mentors 
in both offices are doing a great job in this respect, but as 
they say, “It takes a village.”  

 

Stephanie LaFave-Kiel 

NALC Branch 849 Vice President 

 

Branch 849 Annual Picnic 

Branch 849’s Annual Summer Picnic was Aug. 25 at Fossil Creek Park 

and included plenty of food and games, a Kona Ice truck, face painting 
and balloon-animal making. There also was a splash pad, drawings for 

prizes every 30 minutes for members who were present and toys for 
the kids. 
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and we need to upgrade the current process with the cards 
as well. 

◼ Come up with a Route Adjustment process that works for 
carriers. The current program just isn’t working. 

National has many arbitrations and lawsuits addressing 
management’s failure to comply with the basic agreements 
and resolutions that we negotiated. Sound Familiar?   

This is the problem we have locally. No matter what supervi-
sor we get, what postmaster we get, they all seem to have at 
least one thing in common: The inability to follow the na-
tional agreement that both parties agreed to. 

The grievances have escalated, and the non-compliance with 
settlements we have already made are increasing. This has 
kept us extremely busy. 

I would like to thank Stephanie for keeping her head above 
water at the main office with all of the grievances she has 
had.  She has well over 200 grievances for the year, and it is 
only August. We have two new stewards starting up. (Thank 
you!) Freddie Mendez has just begun at Informal A for the 
Main.  There is a learning curve, and it takes patience and a 
great deal of support. Brian Buster just started at Informal A 
for Old Town Station. It has helped a lot to have two stew-
ards in each office. Please give them your support, as with 
anyone doing something new there is a transition and time 
needed to learn the process.  The amount of information out 
there can be overwhelming at times. Virginia continues to be 
the OWCP steward for both offices. If you need help please 
see one of us. 

CCAs scheduled on Sundays                                     
(or any day, for that matter) 

The issue we have had is that if you are scheduled for 8 a.m. 
on Sunday, when you report to work management is telling 
you to not clock in and wait until 9:30-10 a.m. to clock in. 
This is a violation, as you are to be paid for that time you 
were not allowed to clock in when scheduled and when you 
showed up to work.   

CCA Q & A: 

Do CCAs have a work-hour guarantee? 
Yes, CCAs employed in post offices and facilities with 200 or 
more work years of employment have a four-hour work 
guarantee, and CCAs employed in all other post offices have 
a two-hour work guarantee. 

Can CCAs be required to remain on “stand-by” or 
remain at home for a call in on days they are not 
scheduled to work? 

No. 

The only exception to the above rule is if you are scheduled 
and management contacts you (prior to your arrival/
commute) and you answer your phone, and they notify 
you that you are to start at a later time or not needed, etc.  If 
you are already in the parking lot, on your way here, etc., you 
are guaranteed the hours to start when scheduled, and at a 
minimum are guaranteed 2 hours. You are not on call. Report 
to work as scheduled. Most of us obey traffic laws and don’t 
check our phones or text while we are driving.   

Management needs to learn how to schedule properly. 

Discipline for attendance 

Management’s rights when issuing discipline are not abso-
lute. The law and the contract 
restrict management. In addi-
tion, USPS regulations also 
require compliance with official 
rules. One of the often-ignored 
regulations is found in the Em-
ployee and Labor Relations 
Manual (ELM) Chapter 511.1. 
This regulation requires your 
supervisor to administer the 
leave program on an equitable 
basis (e.g., fair and just) con-
sidering not just the needs of 
the service but also your indi-
vidual welfare. When it comes 
to your leave usage, manage-
ment cannot be 
“arbitrary” (i.e., at will, not 
following standards) or “capricious” (impulsive, not support-
ed by rules). A key factor that members and stewards must 
remember is that there is no set number of absences by which 
a supervisor has an automatic right to issue employees disci-
pline. Management often comes up with a 3 absences in 90-
day rule, but there is no such rule. Please, if you receive disci-
pline for attendance or for anything else, give it to a steward 
as soon as possible, as we have 14 days to file a grievance on 
your behalf. 

Heading into fall and then winter, let’s hope our local man-
agement figures out that now is the time to hire. We have had 
difficulty with basic contractual compliance, like posting 
routes timely. Currently we have 6 vacant routes that man-
agement has failed to post, and we will have another at the 
end of the month as we have a retirement. 

In Unity, 

Danielle Fake-Moorman  

 

Continued from Page 1 

 

DONATE YOUR UNUSED/LIGHTLY USED UNIFORMS 

Please bring in your older/lightly-used uniforms. We are accepting donations. The uniform closet at Old Town Station 

is available for donated uniforms to our new members. 

Heading       
into fall and 
then winter, 
let’s hope   
our local  
management 
figures out 
that now is 
the time        
to hire.  
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I 
 would like to welcome all our new 
brothers and sisters in the NALC. 
We have a few new faces around 
both the Old Town and Main sta-

tions. Several new CCAs have joined us, 
and with any luck the individuals who 
interviewed and were hired on will be 
joining us soon. This cannot come soon 
enough as we have lost several employ-
ees to other opportunities recently. 

We have also seen a lack of routes being 
posted. There are two current grievanc-
es on those routes for which the local 
parties were unable to come to a settle-
ment agreement. These grievances have 
been appealed to Step B, so hopefully 
we will get a resolution soon. There are 
currently three unassigned regulars in 
our installation and a total of six routes 
that have not been posted that should 
have been. These are all factors for the 
continued 12-hour and mandate viola-

tions we have been experiencing dur-
ing a relatively light time of year.  

One of the best tools you can have to 
give you current information about 
your wages and benefits is the NALC 
free app for your phones. This app 
gives you access to handbooks and 
manuals, the current pay charts and 
up to date information of current 
postal issues such as bills that would 
affect our jobs. Recently, the last Cost 
of Living Adjustment of the 2016-
2019 National Agreement was 
reached and set at $624 annually. 

The 2019 NALC National Rap Session 
was held August 9-11 in Denver and 
was attended by NALC branch 849 
members Danielle Fake-Moorman, 
Virginia Greene and Brian Buster. 
NALC President Fred Rolando spoke 
about ongoing contract negotiations 
with USPS, NALC’s legislative and 

political priorities and contractual is-
sues with management. 

As always, it is very important to stay 
on top of the politics that affect our 
working conditions and benefits. The 
leaders of the NALC and USPS formally 
opened negotiations for a new collective 
bargaining agreement on June 26. Pres-
ident Fred Rolando stated, “We are 
committed to work with you in good 
faith and to do whatever it takes to 
achieve a mutually beneficial contract, 
but we are equally committed to fight 
for such a contract in interest arbitra-
tion, if necessary.” 

 We never know exactly what a new 
contract will bring our way, so down-
load the free members app for contin-
ued updates.  

Stephanie LaFave-Kiel 

Branch 849 Vice President 

 

Mandates abound, even during these lighter times 
 

The seventh regular COLA under the 2016-2019 National 

Agreement is $624 annually following the release of the July 

Consumer Price Index. 

On August 13, the Bureau of Labor Statistics announced that 

the CPI for Urban Wage Earners and Clerical Workers (CPI-W, 

1967=100) stood at 745.376 in July, 46.796 points above the 

base index of 698.580 in July 2014. 

The seventh COLA is based on the increase in the CPI-W be-

tween the base index month and July 2019, less any previously 

calculated COLAs, and is payable the second full pay period 

following the release of the July 2019 index.  

The seven COLAs that have been calculated under the 2016-

2019 National Agreement, totaling $1.16 per hour, are as fol-

lows: 

1st COLA, 1 cent per hour ($21 annually) 

2nd COLA, 16 cents per hour ($333 annually) 

3rd COLA, 13 cents per hour ($270 annually) 

4th COLA, 25 cents per hour ($520 annually) 

5tht COLA, 31 cents per hour ($645 annually) 

6th COLA, 0 cents per hour ($0 annually) 

7th COLA, 30 cents per hour ($624 annually) 

2020 Retiree COLAs Projection: 1.6% as of July 2019 

The 2020 COLAs for CSRS and FERS benefits are based on the 

increase in the average of CPI-W between the 3rd quarter of 2018 

(246.352) and the 3rd quarter of 2019 (TBA). 

Based on the July 2019 CPI-W (1982-84=100) of 250.236 the 

2020 CSRS and FERS COLAs are currently projected to be 1.6%. 

The 2020 retiree COLA calculation will be finalized in October 

2019 with the release of the CPI-W for September 2019. 

CSRS annuities receive full COLAs; COLAs for FERS annuities are 

payable for retirees 62 and older and may be reduced by up to one 

percentage point from the from the increase in the CPI. 

2020 FECA COLA projection: 2.2% as of July 2019 

Based on the release of the July 2019 CPI-W (1982-84=100), the 

2020 FECA COLA projection is 2.2%. The July 2019 CPI-W 

250.236 was 2.2% above the December 2018 base index 

(244.786). The 2020 FECA COLA calculation will be finalized 

when the December 2019 C{I-W is published during the month of 

January 2020. 

FECA COLAs are applicable only in cases where death or disabil-

ity occurred more than one year prior to the adjustment’s effective 

date. 

Source: National Association of Letter Carriers Memorandum, August 13, 2019 

7th COLA in current contract is $624 annually 
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NOTICE OF NOMINATIONS AND ELECTIONS 

NALC BRANCH 849 

Nominations for elected officers and delegates will be held at the regular Branch Meeting at 6:30 
p.m. Tuesday, Oct. 8, 2019, at Meadowlark Church of Christ, 2810 Meadowlark Ave. Any mem-
ber in good standing may run for any office. If a member wishes to be a candidate but cannot 
attend the meeting, the member must signify his or her willingness to run in writing. 

The elective offices to be filled are Delegates to the State Convention and National Conven-
tion. Elective Delegates to the State Convention, seven (7), terms of office will be for one year, 
Jan. 1 2020, through Dec. 31, 2020.  Elective Delegates to the National Convention, seven (7), 
terms of office will be for one year, Jan 1 2020 through Dec 31, 2020. Please note that according 
to the bylaws of the Branch, the President is a delegate to convention by virtue of their office. 

Elections will be conducted by secret ballot at the regular Branch Meeting on Tuesday, Nov. 19, 
2019.  Meeting begins at 6:30 p.m. at Meadowlark Church of Christ, 2810 Meadowlark Ave. 

Any member who, for any reason, will be unable to vote in person on November 19, 2019, may 
obtain an absentee ballot by writing the Election Committee, Branch 849, P.O. Box 270848, Fort 
Collins, CO 80527-0848. Requests for absentee ballots must be received by the Election Com-
mittee no later than Nov. 10, 2019. All absentee ballots must be mailed in to the Election Com-
mittee at P.O. Box 270848, Fort Collins, CO 80527-0848. Each member’s ballot is to be mailed in 
separately or it will be invalid. All ballots must be received at P.O. Box 270848 by 1 p.m. Nov. 19, 
2019, in order to be counted. 

 

Branch 849 Officers            Officers’ 2-year terms run through Dec. 31, 2020 

 

NATIONAL ASSOCIATION       

OF LETTER CARRIERS  

BRANCH 849 

Send article submissions to Joseph Shroba 

 Email: jolietjs@gmail.com 

Address Service Requested 

follow us on facebook 

Stewards 

Danielle Fake-Moorman Chief Steward, Formal A Rep,  
Informal A, Old Town. (970) 217-7384, dya25@comcast.net 

Stephanie LaFave-Kiel Informal A rep, Old Town Station. 
Main Office. (970) 970-800-1471, eldercares@hotmail.com 

Brian Buster, Informal A rep, Main Office. (307) 630-9239, 
brian_buster@yahoo,com 

Fred Mendez Informal A rep, Main Office. (303) 907-7063, 
tremendezZ71@gmail.com 

Virginia Greene OWCP Specialist, Main and Old Town.                             
(970) 222-4025, lagmom@msn.com 

Main Post Office:  Lauren Vande Walle 

Old Town Station: Jeff Rokosz, Todd Perkuhn,              

Tara Millward 

Alternates 

Safety captains 

Main Post Office: Stephanie LaFave-Kiel 

Old Town: Tara Millward 

 
Branch 

Meetings 

are at 6:30 

p.m. the  

2nd Tuesday    

of every 

month,    

except 

Tuesdays 

following a 

holiday (it is 

then moved 

to the 3rd 

Tuesday) at 

2810 Mead-

owlark Ave. 

Dinner is 

served free 

of charge. 

All       

members 

present are 

entered in a 

drawing for 

a $25  gift 

card!  

Health Benefits rep 

Stephanie LaFave-Kiel  
(970) 222-4025, eldercares@hotmail.com 

Director of retirees 
Joseph Shroba 
(970) 214-2075, jolietjs@gmail.com 

MDA coordinator 
Virginia Greene 
(970) 222-4025, lagmom@msn.com 

Customer Connect  

Main: Boo Pinson  Old Town: vacant 
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