
Continued on Page 6 

* Robert  Abbott 

Brian Abell 

James Allen 

** Gregory Barrow          

William Bond 

Michael Casey 

Martin De Los      
Santos 

John        
Edwards 

Gordon 
Emslie 
William 
Hergenreter 
*** Paul Kipping 

Brian Koval 

Tom Meek 

Fred Mendez, Jr. 

Gus Pasillas 

Todd Perkuhn 

Paul Roggy 

Ronald Sundsted 

Jason Williams 

Gary Winkler 

 

Michael 
Bezenar 

Wallace 
Liggett 

Leonard Russ 

Robert Vise 

 

Steven 
Artlip 

Gerald 
Hoffman 

William Mares 

Ray Neel 

James Sanchez 

Aaron Arns 

Dennis  
Custer 

Gary Fink 

Melvin Hartung 

Jose Ibarra 

Rex Paul 

* — Robert Abbott is an active member of the U.S. Army  ** — Gregory Barrow is an active mem-

ber of the National Guard   *** — Paul Kipping was a National Guard member who served overseas 

during World War II  

Starting in 2020, the meeting site for NALC 

Branch 849 is the Fort Collins Senior Cen-

ter, 1200 Raintree Drive. The first meeting 

there will take place at 6:30 p.m. Jan. 7 in 

the Senior Center’s Sand Lily Room. 

New meeting place 
starting in January 

inter is upon us, darkness 
is around the corner and 
management’s failure to 
post routes has led us to 

our current reality.  

The following routes should have been 
posted: 

80525 C37 – vacant 10/18, not posted 
yet 

80525 C44 – vacant 7/22, posted but 
delayed over 3 months 

80525 C58 – vacant 4/20, posted but 
delayed over 6 months 

80525 C77 – vacant 8/30, posted but 
delayed almost 2 months 

80525 T-6 (25,45,38,41,39) – va-
cant 9/28, not posted yet 

80526 C51 – vacant 10/1, not posted 
yet 

80526-C52 – vacant 12/1, retirement 

80526 C56/79 – vacant and grievance 
was to post by 10/31, not posted yet 

80521 C18 – vacant 11/1, not posted 
yet 

80521 C30 – vacant 12/1, retirement 

80521 C106 – vacant 10/12, not post-
ed yet 

W 

The fight to fix 
management’s 
epic failure 

The U.S. Postal Service has always been one 

of the nation’s largest employers of Military 

Veterans. This Veteran’s Day, we’re proud to 

recognize members of NALC Branch 849 who 

have served our country 

The U.S. Postal Service has always been one 

of the nation’s largest employers of Military 

Veterans. This Veteran’s Day, we’re proud to 

recognize members of NALC Branch 849 who 

have served our country 
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Robert Abbott, Brian Abell, Jim Allen, Aaron Arns, Steven Artlip,                    

Kelley Backes, Carla Barnett,  Gregory Barrow, Ayellana Benjamin,              

William Bond, Lauren Bowyer, Sean Bowyer, Pamela Budkovich, Lois Buffing-

ton, Brian Buster, Zack Calder, Skylar Cantu, Kent Chao, Christopher Collins, 

Paul Couperus, Karen Czarnecki-Kelly, Rochelle Deckard, Claude Decrescenzo, 

Martin De Los Santos, Alexander Dick, Candace Dolph-Garcia, Jenilee Elsbernd, 

Gordon Emslie, Danielle Fake-Moorman, Gary Fink, Shannon  Foley, Jason Gar-

cia, James Geary, Duane Gentz, Clay Gomez, Virginia Greene,  Kayte Hay,   

Mae Helms, Mark Hoffman, Jose Ibarra, Danielle    Jackson, Lili Jacobs, Kristin 

Joachim, Mike Jones, Dennis Ketterling, Brian Koval, James Kunze, Stephanie 

Lafave-Kiel,  Kimberly Laughren, Eric Ligotke, David Livingston, Brianne      

Macintyre, Dany Mam, Paul Markley, Clint Massey, Edwin May, Kevin McDaniel, 

Alex McEwan, Fred Mendez Jr., Bryce Miller, Tara Millward, Barbara Olarnik, 

Gus Pasillas, Rex Paul, Todd Perkuhn, Robert    Pierdzioch, Boo Pinson, Patricia 

Porter, Nicholas Pratt, Buzz Puschnig, Cynthia Ransil, Jacqueline Raynes, Rik 

Raynes, Donald Reinholz, Jeff Rokosz, James Sambrano, Jim Sanchez,  Nima 

Sherpa, Joseph Shroba, Zach Smith, Drew Stivers, Scott  Summerhays, Gina 

Sweeney, Charles Trainer, Karen Ulvang, Chris   Vandewalle, Lauren Vande-

walle, Lauri Weaver, Jerry Wetzler, Melissa Whitehouse, Jason Williams,       

Jesse Wilson, Frederick Yates, Brian Zentmire. 

Retired Union Members  

GOLD CARD/LIFETIME MEMBERS                                                                 

Paul Kipping (65 years); Roger Cogburn (59 years); Raymond Neel (56 

years; Wally Liggett (54 years). 50 years: John Edwards, John Gallegos, 

Melvin Hartung, William Hergenreter, Grover Hill, Bobby Kimberling, 

William Mares, Thomas Meek, Jerome Nycz and Donald Schelly.  

Diane Adams, Rick Atkinson, Michael Bezenar, Don Brown, Mike Casey,             

Dennis Custer, Rita DeWitt, John Franz, Steve Graham, David Ham, Stephen Hill, 

Gerald Hoffman, Thomas Hunsader, Cynthia Kestrel, Bob Lauer, Laurie Meek, Ceci 

Morgan, Michelle Nickolson, Nancy Olsen, Mark Orlowski, Tommy Robinson, Paul 

Roggy, Leonard Russ, Michael Scobey, Anita Smith, Jack Spies, Ron Sundsted, Judy 

Sweek, Bob Vise, Gary Winkler. 

 

RETIREE BREAKFAST:  8 a.m. 2nd Monday of the month,                      

The Breakfast Club, 121 W. Monroe Drive, Fort Collins. 

Non-Members    
Sign up a non-member and become eligible to win a $40 Gift Card 

Michael Abeyta, Dean Biggs, David Breault, Lyn Brown, Wayne Brown,           

Caren Campbell, Nancy Fitzgerald, Jerry Gaudot, Dusty Koenig, Josh Mayes,       

Anna Null, Scott Roth, Patricia Schneidmiller, Richard Spring, Garrett Stone,         

Suzanne Wadsworth, Donna Wagner, Jeff Wallace 

Active Union Members 
Thanks for being part of the NALC, we truly need to say united! 

By making a contribution to the Let-

ter Carrier Political Fund, you are 

doing so voluntarily with the under-

standing that your contribution is not 

a condition of membership in the 

National Association of Letter Carri-

ers or of employment by the postal 

service, nor is it part of union dues. 

You have a right to refuse to contrib-

ute without any reprisal.  The Letter 

Carrier Political Fund will use the 

money it receives to contribute to 

candidates for federal office and un-

dertake other political spending as 

permitted by law. Your selection shall 

remain in full force and effect until 

cancelled. Contributions to the Letter 

Carrier Political Fund  are not deduct-

ible for income tax purposes. Federal 

law prohibits the Letter Carrier Politi-

cal Fund from soliciting contributions 

from individuals who are not NALC 

members, executive and administra-

tive staff or their families. Any contri-

bution received from such an individ-

ual will be refunded to that contribu-

tor. Federal law requires us to use 

our best efforts to collect and report 

the name mailing address, occupation 

and name of employer of individuals 

whose contributions exceed $200 per 

calendar year. Any guideline is merely 

a suggestion, and an individual is free 

to contribute more or less than the 

guideline suggests and the Union will 

not favor or disadvantage anyone by 

reason of the amount of their contri-

bution or their decision not to con-

tribute. 

LCPF Supporters/ 
Participants 

Rick Atkinson, Brian Buster, 

Dennis Custer, Danielle Fake-

Moorman, Virginia Greene,  

Kristin Joachim, Dennis Ketter-

ling, Jim Kunze, Stephanie    

Lafave-Kiel, Fred Mendez,    

Boo Pinson, Jeff Rokosz,    

Leonard Russ, Joseph Shroba, 

Judy Sweek Karen Ulvang 



November 2019  www.nalcbranch849.org  Page 3 

The Office of Personnel Management (OPM) officially announced 
the dates for the 2019 Federal Benefits Open Season for the Fed-
eral Employees Health Benefits Program (FEHB), the Federal 
Employees Dental and Vision Insurance Plan (FEDVIP) and the 
Federal Flexible Spending Accound Program (FSAFEDS). Open 
Season will run from Monday, November 11, through 
Monday, December 9, 2019.  

This Open Season is for the 2020 plan year of the Federal Benefit 
programs. During annual Open Season, federal employees can 
enroll, change plans or plan options, or change enrollment type. 

FEHB and FEDVIP premium rates and information are available 
on the OPM website (www.opm.gov).  Please keep the following 
in mind: 

◼ Check to see if your current FEHB plan is still available. 

◼ Check for the current premiums to make sure they are still af-
fordable. 

◼ Check the price difference between Self Plus One and Self and 
Family. With some of the FEHB plans, one may be cheaper than 
the other. If that is the case, make changes during the Open Sea-
son time frame. 

◼ Make your changes earlier than later. Don’t wait until the last 
minute. You may miss out on getting into a health plan and have 
to wait until next Open Season or a Qualifying Life Event (QLE). 

◼ Check out the NALC Health Benefit Plan at www.nalc.org. 
Rates are posted below. 

Health benefits Open Season runs Nov. 11 through Dec. 9 

 

NALC Health Benefit Plan 2020 rates For more information, go online to www.nalc.org 

   Postal Category 1 rates apply to career bargaining unit employees who are represented by the following agreements: APWU, IT/ASC, NALC, 

and NPMHU. 

   Postal Category 2 rates apply to career bargaining unit employees who are represented by the following agreements: PPOA. 

   Non-Postal rates apply to all career non-bargaining unit Postal Service employees and career employees represented by te 

NRLCA agreement. Postal rates do not apply to non-career Postal employees, Postal retirees, and associate members of any 

Postal employee organization who are not career Postal employees. 

DONATE YOUR UNUSED/LIGHTLY USED UNIFORMS 

Please bring in your older/lightly-used uniforms. We are accepting donations. The uniform closet at Old Town Station 

is available for donated uniforms to our new members. 

http://www.opm.gov
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Please consider donating to the Letter Carrier Politcal Fund 
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President’s report 

80521 T-6 (13,34,40,30,15) – vacant 9/6, not posted yet 

80521 T-6 (8,29,98,100,61) – vacant 9/28, not posted yet 

80521 T-6 (6,106,62@ots 64,56/79@main) – created 
when 56/79 became a route, not yet posted 

80524 C60 – vacant 5/5, posted but delayed over 4 months 

The above list is as of 11/1/2019. We had 4 routes go up for bid 
from 10/10/2019-10/19/2019. The results of that bid were de-
layed beyond the 10 days, causing yet another grievance. We 
likely will have a few more routes that will be vacated in the 
next month, and more vacancies likely mean more grievances. 

Most of the above have resulted in more than one grievance, 
some as many as 4 or 5 grievances, including Step B Decisions. 
The non-compliance is running rampant. When we get a griev-
ance resolution back, just wait a week because they won’t abide 
by it, thus creating more grievances. 

What this has also resulted in is: 

Management’s failure to convert CCAs timely; management’s 
failure to hire new CCAs; management repeatedly mandating 
on and off assignment, including carriers not on the OTDL in 
on their days off. Carriers are working well over 12 hours in a 
day and 60 hours in a week for regulars, creating even more 
violations.   

The frustrations are easily recognizable, and the grievances are 
filed. But until we get management to care about doing things 
right to get us the staffing we need, it is likely to remain a vi-
cious cycle.  

Safety should be everyone’s priority. Please don’t let the exhaus-
tion and management’s pressure and their inability to do their 
jobs push you to work unsafe. There is always another way for 
management to get the mail delivered. Take care of yourselves, 
work safely and do the best job you can. Leave the rest up to 
them to manage. As individuals, we only have control over our 
own performance. Don’t turn on your fellow brothers and sis-
ters because management can’t do their job. Support one anoth-
er and help each other. We all share in the frustrations, as they 
are many.   

With any hope, the additional Step B Decisions will get us the 
relief sooner than later and we can get some carriers hired before 
the mad rush of Christmas. 

◼ The regional rap session was held in Fort Smith, Arkansas, this 
year.  It was an excellent training and we were fortunate enough 
to have an update from President Rolando on contract negotia-
tions, among many other things. The NALC is fighting once again 
for our next contract and the difference of what we want and 
what the Postal Service is willing to offer is too far apart, which is 
why there has been an impasse declared so soon. We know our 
jobs are not easy, and in fact are becoming more difficult. Man-
agement wants to continue with the non-career position when we 
want a career position back, as it should be. This is evident in the 
turnover since the CCA position was created, not to mention the 
inability in many locations to hire anyone at all. Pay increases 
and benefits are always a topic of discussion, and management 
doesn’t feel the need to compensate appropriately and wants to 
take away what we already have. Our national officers and fellow 
brothers and sisters are going to be representing us well and 
fighting for our next contract. Your continued support is neces-
sary to ensure we all have a job and the benefits we deserve.   

◼ We have our Christmas party scheduled for December 8 from  
4 to 7 p.m. at the Fort Collins Senior Center, 1200 Raintree 
Drive. See details on the back page of this newsletter. Brian Bust-
er and I are selling MDA (Muscular Dystrophy Association) raffle 
tickets at Old Town for the visa gift cards and the Nintendo 
Switch. You don’t need to be present to win. Virginia Greene and 
Fred Mendez are selling tickets at the main office. Be sure to buy 
your tickets, as we have a lot of great prizes to raffle off and raise 
money for MDA. 

Hang in there, and continue to work as a professional letter carri-
er. Hope to see you all at the next union meeting. We are strong-
er when we fight together. 

In Unity, 

Danielle Fake-Moorman 

 

Continued from Page 1 

 

H 
ello everyone, I hope this 
newsletter finds everyone 
doing well. There have been 
many questions in the Fort 

Collins installation lately regarding the 
staffing issues here. The constant man-
dates and 12/60-hour violations are tak-
ing their toll on all carriers, both Regular 
and CCA. The remedy for these violations 
has been advanced several times now and 
the issue has been spoken about in labor-
management meetings with our two most 
recent OIC Postmasters, Josh Sprong and 
Jim Stewart. The carriers have been told 
routes will be posted and 7 CCAs are to be 
hired imminently. Unfortunately, only 
four of the many open routes have been 

posted in the past five months, and the 
CCAs that were supposed to be hired 
were stopped. At present, there are no 
definitive answers from management 
about these issues, so grievances are be-
ing filed on each issue individually.  

Management has informed the carriers 
in morning standup meetings that due to 
a district policy, CCAs are not authorized 
to be worked beyond 60 hours a week, so 
regular carriers can expect to be working 
off-route and on their NS days until fur-
ther notice. This, along with failure to 
post routes and hire CCAs for the vacant 
routes, has resulted in daily off-route and 
NS day mandates in Fort Collins and 
created a backlog of grievances that are 

being addressed as quickly as possible. 
Sixty hours in a week is very difficult for 
anyone to maintain, much less working 
beyond that, and the CCAs are doing a 
great job at both stations. That being 
said, the policy is non-contractual, and 
CCAs and ODL carriers are not being 
maximized appropriately, which is caus-
ing more grievances per day than can be 
handled by one individual in each office. 

Recently, the union offices have wel-
comed new stewards who have stepped 
up to assist in the filing of grievances at 
the Informal A level. Welcome Fred Men-
dez and Jenilee Elsbernd in the Main 

  

Continued on Page 7 

VICE PRESIDENT’S REPORT 

With no answers forthcoming, staffing issues prompt long list of grievances 
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D 
ear Sisters and Broth-
ers, 

The Fall Rap Session in Ar-
kansas laid out the im-

portance of staying on top of the legisla-
tion that could affect our jobs and of 
keeping conversations going between 
the NALC and Congress. Each of us can 
have a role in doing just that. A simple 
phone call or handwritten note can re-
mind them that we are actively asking 
for their support on issues of Postal 
Reform. As constituents, we could hold 
sway, as a large percentage of the dis-
trict they represent have jobs in the 
Post Office. We are Union Strong, and a 
large percentage of us are Veterans. Let 
them know our concerns are vital to a 

strong community. They may take bet-
ter notice. 

Start thinking of how the retirement 
you plan for now can be whittled away 
with the stroke of a pen. High three 
can be changed to high five. Yes, the 
current administration is seeking to do 
just that. On the upside, there is a pro-
posed H.R 2478 Federal Retirement 
Fairness Act. It has bipartisan support, 
because in fairness it seeks to allow 
creditable service for your time as a 
CCA or TE, provided a deposit is made 
into your Federal retirement account.  

Only one Colorado Representative has 
cosponsored this so far, and it is-
n’t Rep. Joe Neguse. Our Representa-

tive is in need of some friendly prod-
ding. Phone (202) 225-2161 or write to 
1419 Longworth HOB, Washington, DC 
20515. 

I highly encourage us all to make even 
a small contribution into the Letter 
Carrier Political Fund from your bank 
account or straight from your 
paycheck. Just think of it as your em-
ployment insurance. From passing the 
Postal Fairness Act to end the pre-
funding, to maintaining six-day and 
door delivery, our jobs are in the hands 
of those residing in the halls of Con-
gress. Our voices are begging to be 
heard. Make one of those voices yours. 

In Solidarity, Karen Ulvang 

 

Let Congress know about issues that affect our jobs 

 

NALC’s Letter Carrier Resource 

Guide combines the 2016 City Car-

rier Assistant Resource Guide and 

the 2014 Letter Carrier’s Guide into 

one merged and updated publica-

tion. The guide is now available in 

downloadable PDF format on the 

NALC website at www.nalc.org/

resource guide. 

You may also order a hard copy 

through the “Members Only” portal 

by clicking the button at the top 

right of the home page of the NALC 

website. 

NALC offering 
resource guide 
to all members I 

 want to first say thanks for sending 

me to the New Officers Training. 

During three-an-a-half days of clas-

ses, I discovered the responsibilities 

that some officers do behind the scenes.  

Being a Trustee does not end at just war-

ranting and reading of the bills at your 

monthly branch meetings. Periodic audits 

are necessary to maintain records and 

reports, along with safeguarding branch 

funds and property, working with the Ex-

ecutive Board to file forms timely and 

working on the yearly budget and records. 

The Office of Labor Management Stand-

ards of the U.S. Department of Labor en-

forces certain provisions of the Labor 

Management Reporting and Disclosure 

Act (LMRDA), which guarantees rights 

to union members and imposes re-

sponsibilities on union officers. Being 

bonded to handle branch funds, con-

ducting fair elections and equal rights 

to participate in union activities are a 

few examples governed by LMRDA. 

As a newly elected Trustee, I’m looking 

forward to complying with the duties 

and responsibilities I’m entrusted with. 

Best regards,  

Freddie Mendez 

Intensive training helps new officers 
 

 

Office and Brian Buster in the Old Town 
Station. Thank you for all of your help. We 
appreciate all that you do to.  

There have been many leave issues in both 
offices and a failure to pay/reimburse CCAs 
for charges incurred during training. If you 
have turned in and gotten a PS Form 3971 
leave slip approved for leave and it is incor-
rect on your check stubs, please let the un-
ion office know immediately so the issue 
can be fixed. Both the Main and Old Town 
stations have steward request forms posted 
for the carriers use. It is important to re-

quest a steward in writing with these forms 
or even a regular sheet of paper in order to 
get access to your steward. All employees 
must request permission to leave the work-
room floor if they need to meet with a stew-
ard. When stewards are at their cases on 
the route, they too need permission to stop 
and discuss issues with carriers so these 
requests protect both the carriers and the 
stewards. The union office has only 14 days 
to file a grievance on issues so it is impera-
tive that if you have a violation you want 
addressed, inform your union steward  

◼ I was recently afforded the opportunity 
to attend the NALC Regional Rap Session 

in Arkansas, where we attended classes and 
heard from National Officers on various 
issues. The class I enjoyed the most and 
took the most from was the retirement 
seminar. This class was put together and 
taught very well. I was able to bring back 
updated retirement information and mate-
rials, so if you or someone you know is 
ready to look into retiring from the post 
office, feel free to see the stewards in the 
union offices where they can assist you.  

Thank you everyone, and happy holidays. 

Stephanie LaFave-Kiel 

Branch 849 Vice President 

VICE PRESIDENT’S REPORT 

Continued from Page 6 



President ...………………………….…………………………….....................…… Danielle Fake-Moorman 

Vice-President, Sergeant at Arms and Health Benefits Rep …………….…… Stephanie LaFave-Kiel 

Treasurer ……………………………………...……………………....…...…....…………..… Virginia Greene 

Secretary ………………………………….………...……………....…..…….……………….….. Brian Buster 

Trustees …...……………………………………….…..…….. Paul Couperus, Jim Kunze, Fred Mendez Jr. 

Branch 849 Officers            Officers’ 2-year terms run through Dec. 31, 2020 

 

NATIONAL ASSOCIATION       

OF LETTER CARRIERS  

BRANCH 849 

Send article submissions to Joseph Shroba 

 Email: jolietjs@gmail.com 

Address Service Requested 

follow us on facebook 

Stewards 

Danielle Fake-Moorman Chief Steward, Formal A Rep,  
Informal A, Old Town. (970) 217-7384, dya25@comcast.net 

Stephanie LaFave-Kiel Informal A rep, Main Office.     
(970) 970-800-1471, eldercares@hotmail.com 

Brian Buster, Informal A rep, Old Town Station.           
(307) 630-9239, brian_buster@yahoo,com 

Fred Mendez Informal A rep, Main Office.                               
(303) 907-7063, tremendezZ71@gmail.com 

Virginia Greene OWCP Representative, Main and Old 
Town. (970) 222-4025, lagmom@msn.com 

Jenilee Elsbernd Informal A rep, Main Office.                
(970 405-1159, jenelsbernd@gmail.com 

Main Post Office:  Lauren Vande Walle                                

Old Town: Jeff Rokosz, Todd Perkuhn, Tara Millward 

Alternates 

Safety captains 
Main Post Office: Stephanie LaFave-Kiel 

Old Town: Tara Millward 

 
Branch 
Meetings 

are at 6:30 
p.m. the  

2nd Tues-
day of every 

month,    
except 

Tuesdays 
following a 

holiday (it is 
then moved 

to the 3rd 

Tuesday) at 
2810 Mead-

owlark Ave. 
Dinner 

served free 
of charge. 

All       
members 

present are 
entered in a 

drawing for 
a $25 gift 

card!  

Health Benefits rep 
Stephanie LaFave-Kiel  
(970) 222-4025, eldercares@hotmail.com 

Director of retirees 

Joseph Shroba 
(970) 214-2075, jolietjs@gmail.com 

MDA coordinator 
Virginia Greene 
(970) 222-4025, lagmom@msn.com 

Customer Connect  
Main: vacant  Old Town: vacant 

 

 

 

 

*********************************************************************** 

NALC BRANCH 849 
HOLIDAY/CHRISTMAS PARTY 

Sunday, December 8, 4-7 p.m. 
Fort Collins Senior Center 

1200 Raintree Drive 

 ◼ Food and drinks will be provided. There will be a White Elephant Gift 

Exchange. (Bring a gift; one per group.) Kids under 18 can participate.  

 ◼ Raffle prizes for members. Must be present. Gifts for kids under 18. 

 ◼ MDA Raffle: Nintendo Switch, $100 VISA gift card, 2 VISA gift cards. 

Tickets are $5 each  or 5 for $20, available in advance and at the party.  

Sign-up sheet is located at Union Office door. 

RSVP by November 20 or email dya25@comcast.net 

***************************************************************** 

LCPF Coordinator 

Karen Ulvang 
(970) 290-8400 ulvangkaren@gmail.com 


